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Employer Forum on Pharmacy Benefits & Specialty Drugs 
Finding the Truth in Vendor Transparency, Rebates, Contracting  

& Premium Relief to Stay in the Game 
  

June 29, 2016 – Chicago, IL 
 

Program Summary 
_________________________________________________ 

 

Representatives of employer coalitions, individual employers, pharmaceutical manufacturers, 

pharmacy benefit consultants, pharmacy benefit managers and other stakeholders gathered on 

June 29th to hear from industry experts about pharmacy benefits and specialty drugs.   

 

The event was sponsored by the Midwest Business Group on Health, the National Business 

Coalition on Health and the National Health Leadership Council.  

 

This program summary contains key lessons learned from the program and a link to detailed 

information from each speaker and panel that was conducted.   

 

Key Program Themes 
 

 Biologic and specialty drugs (specialty drugs) are a rapidly rising area of cost and focus of 

benefits management by employers and are bringing to light other health care failures 

such as lack of transparency and access to data. 

 

 Employers, as plan sponsors, have a fiduciary responsibility to employees and plan 

members.  They need to stay informed by knowing what specialty drugs cost, what their 

claims data says and how to effectively manage them. 

 

 Beyond the high costs of specialty drugs, employers must understand the roles of and 

added costs generated by the middlemen in the supply chain, including PBMs (e.g. health 

plans and independent pharmacy benefits managers), specialty vendors, consultants).  

Employers must work with PBMs to determine what they are doing to eliminate these 

costs and how they are driving efficiency. 
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 By removing variation in the acquisition, prescribing and dispensing of specialty drugs, 

employers can improve efficiency in the system, leading to higher quality and lower costs. 

Everyone must be held accountable in terms of who and what is being paid. 

 

 Major costs for many specialty drugs are invisible to employers due to their coverage 

occurring in the medical benefit, not the pharmacy benefit.  

 

 Adherence by patients who take specialty drugs is critical for getting the most value and 

to avoid waste.  High adherence rates require a multi-stakeholder approach. 

 

 Employers need to consider and utilize the various options for tactical management of 

specialty drugs that best fit their population and culture, including: site of care setting, 

split fill, prior authorization, step therapy, formulary management and limited network. 

 

 PBMs need new models for specialty drug management.  Carving out may not make sense 

when integration of data with the medical plan is required. 

 

 In looking at the broader picture, the cost of pharmacy and specialty drugs is not 

necessarily a bad thing relative to the total cost of care.  There is real value for most drugs 

and benefits should reflect such value:  Employers must: 

 

o Challenge the status quo in benefits management thinking 

o Communicate what the strategic purpose is of providing benefits to employees and 

the company 

o Provide education, information and resources to support and inform 

employees/plan members of the benefits related to specialty drugs 

 

 MBGH’s National Employer Initiative on Specialty Drugs, in collaboration with the 

Institute for Integrated Healthcare, reported on the past year’s progress, including:   

results from 2015 plan year national employer survey; updates underway for the online 

employer toolkit and the launching of new employer management tools at 

www.specialtyrxtoolkit.com; and, reports from the coalition collaborations. 

http://www.specialtyrxtoolkit.com/
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Speaker & Panel Overviews 

Click here for a comprehensive overview of each keynote speaker and panel presentation: 

Program Stats & Evaluation Summary 

130 people attended the event in downtown Chicago 

Program Evaluation Results: 

 Majority of survey respondents were employers and employer coalitions 

 Program scored 3.53 out of 4 

 Favorite features of program: 

o Cost impacts of the middleman  

o Keynote speakers – Jung, Sondergeld, Thomas 

o Employer and stakeholder panels 

o Information on specialty drug toolkit and resources 

 100% of respondents would recommend the program to others 

 How will you use this information: 

o Will consider mobile transfusion clinics for outpatient oncology 

o Need to offer a lot more education to my coalition members 

o Plan to pursue direct contracting right away 

o Need to get better educated and ask questions as we go through our renewal such 

as: 

 What drugs are excluded from formulary? 

 What is the AWP price? 

 How can we recommend more cost efficient sites of delivery and assess 

other means of controlling costs without impacting associate access? 

 

For questions about this report, contact Cheryl Larson, Vice President, Midwest Business Group 

on Health – clarson@mbgh.org 

 

MBGH Web site:  www.mbgh.org 

MBGH Employer Toolkit – www.specialtyrxtoolkit.com  

 

http://www.mbgh.org/Go.aspx?MicrositeGroupTypeRouteDesignKey=70ed91f9-cb7f-4582-81b6-5ee9d3e201a8&NavigationKey=031c42a7-4f78-4809-b6af-d40916bce8c2
mailto:clarson@mbgh.org
http://www.mbgh.org/
http://www.specialtyrxtoolkit.com/

